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They Lost

They Lost!!! We Raised $10,050.00

May 19th show your support too George, Steve and Rick Klinedents as they walk
the shop floor on Monday May 19th wearing their purple wigs in support of The
UAW/Freightliner Relay Team. They will be in the cafeteria from 11:00-12:00. Come
by and show your support.

A special thanks to George and Steve for supporting our Committees, our
community and our Membership in all we do!!
Purple represents all Cancers and the wigs are in honor of Our survivors.

Sally Menius
Community Services Chair




We continue to have issues concerning our
dental plan which is being

addressed with the company and Blue
Cross. This is not just an issue

with our plant nor with just hourly employ-
ees. Claims filed from the

first of the year are being reprocessed as I
write this note and
hopefully finally resolved. Please let me

the promptness of his office
returning the documents to the disability

group.

Any Benefits problems should be brought
to the Union Benefits Office

to insure our negotiated benefits are pro-
tected as well as utilized to

there full potential.

know of any dental coverage issues

by bringing me copies of BCBS EOB you Regards,
receive in the mail. Michael Hicks
UAW Benefits Rep

Short Term Disability is working well with 704 645-5159
very little issues other
than getting doctors to send documentation
to Sedgwick. When doctors
delay in getting the information to Sedg-
wick it delays the disability pay.
It's very important for you as an employee
to make sure the doctor

understands your disability pay depends on

On April 26, 2008, a Women’s committee training meeting was held by Local 5287 at their
office in Archdale , North Carolina . Those locals attending were 5285-Mt Holly, 5286-
Gastonia, 5287-High Point, and 3520-Cleveland. Representing Local 3520 was Women’s
Chair Maria Turner, Co-chair Debra Koonts, and Shayne Brown. John Crawford, President
of Local 5287, gave us a cordial welcome and joined us in the program. Theresa Bullock,
International Representative of the Women’s Department presented us a program geared to
the women in the Union . She said the women are not just there to bake cakes and clean up
after the men. The women are to let their voices be heard and be a part of all Union
activities. Although she did not endorse any candidates, she urged everyone to vote. She
gave us these purposes of the Women’s committee.

1 To educate the women of the local union about labor’s position on local, state, and
national laws regarding women’s issues.

2 To build skill, confidence, and self-esteem

3 To provide leadership and educational training for women members to be active in
their local

4 To inform all union members about women and family issues

5 To encourage women members to be politically active

6 To become active with other women in other locals and other women’s organiza-
tions to promote labor’s agenda

7 To support the local union’s program

Theresa gave us some history of the women in the UAW. We had to fight for our rights,
and we should be grateful that we are now just as able as the men to be heard and seen in
union activities. We enjoyed her presentation and sharing with all the women there. Local
5287 provided us a pizza lunch and warm hospitality. So come on all you women
members- Speak Up, Speak Out and Take Charge.
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President........cooeeeveeninecennned George Drexel

Vice President........c.cocoeuerevieeinienne. Jeff Hicks
Recording Secretary............cceeneeen.. Tracy Nail
Financial Secretary...... ....Shayne Brown
Sergeant at ATmS.......cceeoevuereenuenene Todd Scott
Guide.....oooeveeeeeiereicieieiceieeene Ronnie Adcock
Trustee Chair... ..Franklin Torrence
TTUSEEE. ...t Steve Stroud
TIUSEEE...veeevenieiieierieeieieean Glena Swinford
PDI Member at Large...................... Mike Davis
Interim Shop Chair..........c.ccco..... Steve Barber
Freightliner Shop Chair... .Robert Whiteside
Ford HVC Shop Chair.... David Hunter
Metaldyne Shop Chair.............. Edward Pickard
Health and Safety..................... David Carrigan
Health and Bennifits.................... Michale Hicks

International Rep.........cccoeveucenuenene. Dave Bortz
Region 8 Director..........c.ceeuneee Gary Castee
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The Veterans Committee will be starting a
fund raiser on Saturday May 17th at the
Cleveland Town Festival. We have purchased
some car magnets with two different sayings.
One is Honor our Veterans in red, white, and
blue; the other is also a ribbon but with the
saying, “If you can’t stand behind our troops,
feel free to stand in front of them. We will be
selling these for $5.00 each and the proceeds
will go into the Veterans Committee general
fund.

k!
By:Jeff Hicks

We will be attending the Region 8 Veterans
Conference from June 11th through the 14th.
Last year I had the honor of being elected as
Vice Chairman of the Region 8 Veterans
Council. This will be my first year in this po-
sition as I have worked through out the year
with Mark Peterson (UAW LOCAL 2069)
the Chair of the Region in putting together
our conference. I will teaching a two hour
class on Veterans Legislation that I hope will
help all in attendance to understand the im-
portance of first knowing the process of laws
and second why we as trade unionist and Vet-
erans need to take a more active role in poli-
tics.

We will be kicking off our collection of
items for Operation Stand Down Greensboro
at the June meeting. There will be a list of
items attached to the agenda at the monthly

meeting if you can help out. We have taken
on the responsibility of putting together 200
toiletry kits with the help of UAW Local
5287 in High Point . We started our involve-
ment with OSD Greensboro in 2007 and they
have welcomed us with open arms. We now
have three members of this Committee that
set on the planning board for the Stand Down
event in September. We will be asking the
membership to help us with this also by ap-
proving %2 day union leave for these three
Veterans Committee members from June
through September so they may attend these
meetings. Our involvement in the community
and surrounding area is one of the main rea-
sons we have standing committee’s; to pro-
mote the union and especially our local.

The Veterans Committee would like to
thank all the members who continue to sup-
port our efforts in helping Veterans of all
times of service and to be good community
citizens. This is our way of showing the peo-
ple in the surrounding community what real
Union people are about. Thanks again.

Kevin D Barnett
Chairman
Veterans Committee
“WE CONTINUE TO SERVE”

Memorial Day is a United States
federal holiday that is observed
on the last Monday of May
(observed in 2008 on May 26).
It was formerly known as
Decoration Day. This holiday
commemorates U.S. men and
women who have died in
military service to their country.
It began first to honor Union
soldiers who died during the
American Civil War. After
World War 1, it was expanded to
include those who died in any
war or military action. One of
the longest standing traditions is
the running of the Indianapolis
500, which has been held in
conjunction with Memorial Day
since 1911. It is also
traditionally viewed as the
beginning of summer by many,
for many schools are dismissed
around Memorial Day.




I would like to thank all of my brothers and
sisters for allowing me to serve them as co-
chair of the elections committee. It was my
pleasure to do all I could for my Local. I
am now working in the construction field
again, this job will take me away from
home most of the time. It was with deep
regret that I had to ask for an honorable
withdrawal.

My thoughts and prayers are for all of you
as you go thru another painful layoff. Keep
active thru this period of slow down. Find
ways to help each other with the transition
from partially employed to laid-off. I have
confidence that the market will pick up af-
ter the elections and most will be re-em-
ployed. Please don't blame the plant nor the
union for the rough times. The UAW
doesn't buy trucks and Freightliner has done
an excellent job of retaining as many as
possible for as long as they could. Go to
work with the knowledge that you do build
a quality product and that the person that
buys and drives that truck is the very person
that delivers your food, clothing and just
about everything you use, they also have
families to take care of , so make sure they
have the best you have to offer. It make me
proud to see Freightliners going down the
road knowing I was a part of that at one
time and still know people that go in every-
day and make them possible. We are Amer-
ican workers and are supposed to be the
best in the world. Show the world that side
of us.

Please everyone take care of each other, for
in tough times we should be our brothers
keeper and helper. Not just good times
when nothing is asked of us.

I pray for the Locals continued advance-
ment and unity. As well as the plants or-
ders.

Solidarity forever,
Roberta Albrecht

Losing a job is one of the five most stressful life changes you can
experience. You may feel as if someone had pulled the rug out from
underneath you. To help ease the anxiety, asked some friends and col-
leagues for advice on how they dealt with the process. Their sugges-
tions could help to better survey you options and to establish an
immediate course of action.

If you're laid off, you've got to keep getting up in the morning. You
will find another job. Remember, you have skills!

Try to avoid being overly obsessed or panicky about finding a job.
But do set a regular schedule to look for one, and stick to it. Make job
searching like a new job that you're working from home, to help fill
the gap in your routine left by unemployment. For example, you
might set aside a few hours every weekday morning over coffee, to
search job banks, read your jobs by email lists, scan the employment
sections of local newspapers, and shoot your resume to promising op-
portunities. Then go about other business and pleasure, and try to en-
joy your time off while you've got it, without guilt. To avoid worry
and depression while you're waiting for interviews, keep your mind
busy and make yourself feel useful by working on your house, car,
yard, hobbies, portfolio, etc.

Practice interviewing. Video- or audiotape yourself to see if you appear polished
and professional, yet friendly.

Be confident. Don't start off an interview by saying "I'm unemployed" or "I've
been laid off and I'm looking for a job." Statements like these make people ner-
vous. Say "I've been a successful  for  years. Most recently, I was with
, but I left when they (restructured, went out of business, lost a contract).
I've decided that, since I really enjoyed that position, I'm looking for a similar
one" (or "I've decided that, since I didn't enjoy it, I'm looking for ™). Read
industry publications and work information about the company or industry
trends into the interview.

Look at the interview from the company's perspective: If you were the hiring
manager, what would you want to hear? But don't lie. A lie will backfire every
time! Even if company personnel don't find out, you'll have to live with the guilt
and may end up in a position that's not a good fit. Have faith that things will
work out eventually.

Always have a BATNA (Best Alternative to a Negotiated Agreement). Have a
back-up plan if a particular offering doesn't meet your needs. Also, know which
points you can be flexible on and which are non-negotiable. If the position isn't
for you, say so gracefully.



My name is Bill Toney. I have been employed at Freightliner for the past 13
years. | have worked in the Maintenance Department, the Off-line Department,
and the Quality Control and Audit Department. For the past decade or so.

I am currently pursuing an education. Though having received a GED while
serving in the military in the mid-1970s, I had never attempted to pursue a degree
beyond the high school level.

To get my “feet wet,” I made the decision to “start at the beginning” by review-
ing the “basics” and obtaining another GED from Rowan-Cabarrus Community
College. Since that time I have received an Associate of Theology degree (2004)
from Carolina Bible College, a Bachelor of Ministry degree (2006) and a Master
of Arts in Biblical Counseling degree (2008) from Master’s International School

of Divinity. I am currently working toward obtaining IABC (International Associ-
ation of Biblical Counselors) certification which should be forthcoming mid-sum-

mer of this year.

Last Fall, I saw a position posted here at Freightliner that caught my attention
because in many ways it seemed “tailor-made” for me. I immediately applied,
went through the interview process, and was ultimately chosen for the position.

For various reasons, my assuming the position has been delayed until now, but I

am happy to say that I am now functioning . . . at least “part-time” . . . as an EAP
(Employee Assistance Program) representative. This will allow me to be able to

utilize the education that I have so diligently pursued, but at the same time contin-

ue to live here in Cleveland and work at Freightliner.

I am now in the process of acquainting myself with all the various aspects of the
EAP so that I can begin to be of assistance to the employees of Freightliner.

Personal counseling will just be one aspect of what I will be involved in as I
assume my role in aiding Freightliner employees who may have problems / is-
sues that need to be addressed or for which they request assistance. I will certain-
ly be spending time consulting with others who have held this position in other
places so as to better know how to be of assistance to the employees of Freight-
liner here in Cleveland.

Whether through personal involvement or by simply being able to advise with
respect to other opportunities for assistance in our area, my aim is to serve. I ap-
preciate being given the opportunity to help implement and represent an Employ-
ee Assistance Program here at Freightliner. I can assure you I will work diligently
with all parties concerned . . . the local U.A.W., Freightliner management, human
resources, our insurance company, representatives of various community assis-
tance programs, and the individual in need of assistance . . . so as to render a ser-
vice that will be beneficial to the employees of Freightliner. Confidentiality will,
of course, be strictly adhered to in all situations.

In Solidarity,

Bill Toney

Stay Informed

www.uawlocal3520.org
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Useful tips to survive a layoff

Do not burn bridges by being bitter and
complaining about your employer. You
may need them as a reference on your next
job.

Update your resume.

Analyze your skills. Don't overlook any-
thing that could lead to a new career or
revive an old one.

Curb your spending immediately

Lean on your family for emotional support

Pull out the old contacts list, start attend-
ing meetings and gatherings to network.
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Citzensip Legsiative Gommittee GAD

The Citizenship and Legislative Committee, most often referred to
as the Community Action Program (CAP), is the worksite political-
legislative arm of the local union. The political climate greatly impacts
the working families and if you want your voice heard, then this is the
committee to join. Cap committee
works on protecting worker rights,
health and safe’ry, fair 1rade, and “We support candidates who
new initiatives adopted by fight for our unions and their
convention action. We support families.”
candidates who fight for our unions
and their families. CAP is committed
to voter registration and get-out-the-
vote drives, and writing letters to
publicize the positions of public
officials. We do not endorse any single
party, but track and evaluate all
candidates and their voting records.
Our members are encouraged to be
politically active in their communities
which includes running for public office.

Jerry Hodage I
CAD Car

address and phone numbers
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UAW Local 3520
2290 Salisbury Highway
Statesville, NC 28677
Phone: (704) 878-3191
Or (704) 878-3192
FAX (704) 878-3193
vawlocal3520@bellsouth.net
www.uawlocal3520.org




